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Abstract. This research aims to examine how work motivation, the work environment, and 

technological innovation affect the performance of civil servants in Indonesia. Specifically focusing on 

employees of local government in Soppeng District, South Sulawesi, the study utilizes primary data 

gathered through purposive sampling via questionnaire tabulations. Employing multiple linear 

regression analysis and SPSS version 23 for data processing, the findings reveal that while work 

motivation significantly influences employee performance positively, the effects of the work 

environment and technological innovation, though positive, are not statistically significant at the Office 

of Population and Civil Registration in Soppeng District. These results add to the body of knowledge 

in government management literature. 
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