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Abstract. This research was conducted with the following objectives: (1) To determine and analyze
the influence of job satisfaction on the performance of the Gowa District Land Office. (2) To determine
the influence of the work environment on the performance of the Gowa District Land Office. (3) To
determine and analyze the influence of work motivation on the performance of the Gowa District Land
Office. The research method used in this study is descriptive analysis and multiple linear regression
analysis, with a sample size of 51 respondents. Based on the results of multiple linear regression
analysis, the research findings indicate that (1) Job satisfaction has a positive but not significant effect
on the performance of the Gowa District Land Office. (2) The work environment has a positive and
significant effect on performance. (3) Work motivation has a positive and significant effect on the
performance of the Gowa District Land Office.
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